
Culture of Social Responsibility 
We will strengthen our community through ethical leadership,  

equitable practice, and responsible stewardship.

Desired Outcomes:
For Students

 � Improved social and  
emotional skills;

 � Increased student voice;

 � Improved student behaviour;

 � Reduced disproportionate 
representation;

For Staff
 � Improved leadership capacity;

 � Improved employee engagement 
and recognition;

For System
 � Improved decision-making;

 � Improved governance practices; and

 � Improved environmental practice 
and reduction in greenhouse gas 
emissions.

Strategies:
 � Support and encourage the 
development of our Exit Outcomes 
and life skills in all students;

 � Build leadership capacity and succession plans;

 � Build system capacity in environmental stewardship, resource allocation and 
risk management; and

 � Collect and use data to inform instructional practice, policy, and  
decision making.

Goals
• Remove barriers to equity 

of access, opportunity, 
and outcomes;

• Model responsive and 
ethical leadership and 
accountability; and

• Foster progressive 
stewardship of the 
environment, and human 
and financial resources.


